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AGREEMENT made this 24th day of March, 2003, by and between the CARLE PLP,CE 
UNION FREE SCHOOL DISTRICT, Town of Noltli Hempstead, Nassau County, Carle 
Place, New York (hereinafter referred to as the "District") and the CARLE PLACE 
FOOD SERVICE, CAFETERIA AIDES AND PLAYGROUND AIDES 
ASSOCIATION, OFFICE and PROFESSIONAL EMPLOYEES INTERNATIONAL 
UNION LOCAL 153, (hereinafter referred to as the "OPEIU"). 
ARTICLE I .  RECOGNITION 
The District recogriizes the OPEIU as the exclusive representative under Article XIV of 
the Civil Service Law for ali full and part-time cafeteria employees regularly e~nployed 
by the District. 
ARTICLE II. PERMANENT PART-TIME EMPLOYEES 
A. A permanent part-time employee is one who works 1e.s~ than four (4) 
hours per day 
B. A permanent part-time employee being employed as full-time employees 
are to be granted one year for each two (2) years served, if part-time work 
was within this school district. The High School cook shall go up two (2) 
steps in 1988189 to reflect an accommodation of her seven years of part- 
time service within the District. 
C. When a job is available in any school that provides more than two (2) 
hours daily work, written notification shall be sent to all food service 
pe~sonnel and any present employee must have the opportunity to apply. 
Seniority shall be considered and selection shall remain a matter for 
adrninistrativs decision. 
D. Information on benefits shall be made available to all employees. 
ARTICLE Ill. SALARIES 
A. Salaries shall be paid in  accordance with Appendices "A" - "En 
attached hereto. 
B. Any employee requested to cook shall be paid on step one of the 
. - 
cook's schedule for such period of time. "- 
C. When school is officially closed and a District luncheon or dinner is 
scheduled, employees who work shall be paid overtime at time and a 
half of their step, provided the employee works a full work week. 
All assignments are to be on a voluntary basis. If there are not enough 
volunteers, assigiments will be made from District staff on a rotating 
basis. All requests arc to be made at least (7) days before events. 
if a luncheon or d i ium f ~ r  aii cju-isidz ~ ~ g a i l i z a t i ~ i i  s scheduled du--' ling a 
regular school day, the School Lunch Director will hire additional 
substitute food service help or assign the regular food service employee 
extra work hours to cover the extra work. The said OPEIU will understand 
the going labor rate will be charged. 
D. Substitute salary shall be paid in accordance with Appendices "A" 
" E  attached hereto. 
ARTICLE IV. RETIREMENT 
The District will continue its participation in the retirement system on the 
same basis for all non-teaching personnel. 
AZTICLE V. LEAVES 
A. SICK 
1 .  Full-Time Employees 
a. All non-teaching personnel shall be entitled to leave for personal illness 
on the same basis. Medical proof for absence must be submitted, if requested by the 
S~~perintendent or his designee. In all cascs, a written reporl on the "Explanation of 
Absence Form" must be filed in the District Office 
b. Credits for personal illness Leave shall be e a ~ ~ ~ e d  at a rate of one day for 
each month of service and may accumulate up to a maximum credit of two hundred (200) 
days, except during periods of leave without pay. Aftcr an employee's total 
accumulation has reached two hundred (200) days, further credit may be earned only to 
replace credits used 
c. A new employee shall have an established credit of ten (10) days of sick leave 
upon initiai empioyment for use during the first year's service regardless of the amount of 
service rendered before any deductions are made. In the event a new employee should 
terminate histher service during the first year, the amount of personal illness leave which 
shall be credited to hirnlher shall be computed at the rate of one day for each month of 
service actually rendered. Adjustments for this provision shall be made in the final 
paycheck. 
days accumulated after September 1, 197 1. Compensation shall be paid at the rate of  
- - 
11200'~ of histher final contract salary and shall be paid by the f d  payroll check prior to 
retiring. All leave days taken shall be deducted from the current year's allowance 
2. Part-Time Employees 
Part-time employees shall r e ~ i v e  flve ( 5 )  sick days per year equivalent to the 
,17 1 , ._ . . ,_I_____.__---_.__1- -- _.___._--.,n_I.___ 1~ " , 
hours worked to be paid at the end of the school year. Unused sick days shall be 
cumulative to thirty (30) days. After ten (10) years of service, part-time employees shall 
,- -. _ _ .  . _- . . __ 
.- . ." .- - .. 
. . .-- . .
receive compensation of 20% of their accumulated (cumulative to 30) sick days, paid at a 
rate of 11200"' of final contract salary upo~l separation from District. 
8. PERSONAL LEAVE - FULL-TIME EMPLOYEES 
I .  A maximum of five (5) days may be granted for absences for serious illness 
and personal reasons involving the immediate family. The term "immediate family" shall 
include father, mother, wife, husband, child, brother or sister. Absences for personal 
reasons shall be defined as follows: marriage, graduation (self or others), religious 
observance, required court appearance. For five ( 5 )  unused personal leave days, two (2) 
may be accrued each year with employee's sick days; for tluee (3) or two (2) unused 
personal days, one (1) may be accrued each year. 
2.  Absences for bereavement shall be allowed on an incidence basis for deaths in 
the immediate family. For this purpose, only immediate family shall include father, 
mother, spouse, child, grandchild, brother or sister of employee or spouse. 
3 .  Jury DULY 
Employees covered by this agreement who are required to serve on jury duty shall 
receive their regular pay. Jury duty allowance will be turned ove,r to the Business Office, 
The mileage allowance shall be retained by the employee. 
C. PERSONAL LEAVE, - PERMANENT PART - TIME EMPLOYEES 
Subject to a request on no less than 24 hours notice and the pre-approval of the 
en~ployee's supervisor, permanent part-time employees shall be entitled to one ( 1 )  
personal day with pay per annurn on the following conditions: 
1 .  No more than or,e unit member may use the personal day on the same day. 
2. Personal leave may only be used for personal business which cannot be 
attended to any other time except during the employee's work time because the setting of 
time and date is beyond the employee's control. 
3. The time is not used to extend the weekend or in any way associated with 
vacation or recreational activity. 
4. The reason shall be stated to the supervisor. 
All part-time employees may be gl-anted five ( 5 )  days for "immediate family" 
bereavement. 
D. PERSONAL AND SICK DAY RECORD 
Each unit member shall receive, during the summer, a list of the personal and sick 
days taken during the past school year, and the number of personal days added for the 
new school year. 
ARTICLE VI. WORKER'S COMPENSATION 
Persons who are receiving compensation from Worker's Compensation shall 
receive the difference between the compensation insurance and their salary for a 
maximum of four (4) months. 
ARTICLE VII. LEGAL AND RELIGIOUS HOLIDAYS 
A. A hll-time employee will be granted holidays as per instructional calendar. 
B. Part-time employees shall be granted paid holidays for Christmas, New Year's : 
Memorial Day, Thanksgiving, President's Day and Martin Luther King Day. 
ARTlCLE 'JIII. 'vn4GR'r\'YEAR AND Ln4GRKDAY - FULL-Tli iE EiviFLOYEES 
A. Will report to work two (2) working days prior to Te.acher's Conference Day 
as scheduled by the School Lunch Director. 
B. Worltday: 7:30 AM to 2:30 PM unless assigned by the School Lunch 
Director. 
Lunch One-Half Hour 
Coffee Break - One (1)  15 minute 
C. I f  you are unable to report to work, both full-time and part-time employees are 
required to call in before 8:30 AM and speak directly to the School Lunch Director or the 
Clerk-Head Cashier. 
C. Vacation should be planned when school is i ~o t  in session. 
E. All kitchen employees [nust wear appropriate attire and rubber-soled work 
shoes. Worker's Compensation will not cover an accident if the appropriate rubber-soled 
shoes are not worn. 
F. All cafeteria personnel will not be required to work when school is officially 
closed due to emergency conditions. The emergency "phone chain" will be put in 
effect in such instances. 
ARTICLE IX. LAYOFFS 
If layoffs become necessary, provisional and probationary employees within the District 
will be laid off before any permanent employees shall lose any time. If, after all 
provisional and probationary en~ployees have been laid off and other reduction in the 
work force is necessary, the District will lay off in accordance with the of 
seniority within the District. The last person hired shall be the first person laid off. For 
the purposed of layoffs, you shall have seniority with the scope of your work. If y o u  are 
a cafeteria aide, your seniority applies to layoffs of aides. If you are a food service 
handler, your seniority applies to layoffs of kitchen personnel. 
ARTICLE X. TERM!NATION OF EMPLOYMENT 
A. Resignation: It shall be the duty of the terminating employee to infolnl her 
immediate supervisor in writing thirty (30) days prior to the scheduled date of 
~ennination period. 
B. Retirement: It shall be the duty of an en~ployee anticipating retirement to 
inform her immediate supervisor in wr~ting three (3) months prior to the scheduled date 
of retirement. 
.ARTICLE XI. SFION DAYS 
Snow days shall be as per instructional school calendar. 
ARTICLE XII. LONGEVITY 
A. LONGEVITY - FULL-TIME EMPLOYEES 
1. A $600 payment shall be made each year after 10 years of satisfactory service. 
2. A $700 payment shall be made each year after 15 years of satisfactory service. 
3. A $800 payment shall be made each year after 20 years of satisfactory service. 
Payment shall be made a t  the end of the school year, in the final June check. Payment 
shall be made at the end of the l o th  year of satisfactory service, the 1 5 ' ~  year of 
satisfactory service, and the 20Ih year of satisfactory service. 
B.  LONGEVITY - PERMANENT PART-TIME EMPLOYEES 
1 .  A $300 payment shall be made each year after 10 years of satisfactory service. 
2.  A $400 payment shall be made each year after 15 years of satisfactory service. 
3. A $500 payment shall be made each year after 20 years of satisfactory service. 
Payment shall be made at the end of the school year, in the final June check. Payment 
shall be made at the end of the 10"' year of satisfactory service, the 1 sth year of 
satisfactory service, and the 20"' year of satisfactory service 
ARTICLE XXIII. UNIFORMS 
A uniform allowance of up to $100 per annum shall be issued to members of the unit who 
are food service handlers. Rein~bursement under this clause requires the presentation of a 
receipt for the purchase of rubber-soled shoes or other appropriate clothing or equipment. 
ARTICLE XIV. WORKING CONDITIONS 
Every effort shall be made at all iimes to maintain proper health standards and working 
conditions. If such conditions are not met, personnel will not be permitted io work. 
ARTICLE XV. DEVIATION FROM AGREEMENT 
Any deviation from this Agreement deemed necessary by the Administration shall be 
discussed with the OPEIU Local 153 so that they rnay bring the proposed changes before 
the membership. All changes must be approved by both negotiating teams. 
ARTICLE XVI. TAYLOR LAW CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
A.  Dues Deduction: 
I .  The District will deduct from the salaries of its unit members dues for the 
CPFSCAPAA, OPEIU Local 153 as unit members individually and voluntarily authorize 
the district to deduct, and will transmit the monies pron~ptly to OPEIU. 
2. The OPEIU shall certify to the District in writing the cument rate of its 
membership dues, at the time that the membership dues deducted list is provided to the 
Superintendent's office. 
3. Deductions referred to in Section A- 1 above shall be deducted from each 
paycheck. 
4. The District shall, following the last pay period of each month, transmit to the 
OPEIU the dues deducted for that month. 
0.  Agency Fee Deduction: 
1 .  Every current member of the bargaining unit who is not a member of 
CPFSCAPAA, OPEIU Local 153 shall, by the next paycheck after the signing of this 
contract, pay to the Association an agency fee. Such fee shall be equal to 100% of the 
membership dues of the OPEIU and shaii be paid by deduction from each paycheck. The 
agency fee shall be retroactive to the date of the signing of this contract. 
2. Every new member of the bargaining unit who does not become a member of 
the OPEIU by the first paycheck after the initla1 date of employment, shall pay to the 
Association an agency fee. Such fee shall be equal to 100% of the membership dues of 
the Association and shall be paid by deduction from each paycheck. The agency fee shall 
be retroactive to the initial date of employment. 
The Association affirms that it will abide by Article XIV of the Civil Service Law. 
ARTICLE XVII. GRIEVANCE PROCEDURE 
The Grievance Procedure shall be as  follows: 
1 .  An  informal conference between employee and person in charge of your 
kitchen shall b e  seven (7) working days after receipt in writing, of alleged grievance 
from employee. 
The person in charge of your kitchen may consult with the School Lunch 
Director before giving hislher decision to the employee. Such decision must be offered 
within seven (7) working days followiag infoirnal conference. 
2. If the employee is not satisfied with the decision reached in the informal 
conference, the employee may then request, in writing, within seven (7) working days 
after (he receipt of the previous decision, a review of his/her grievance by the School 
Lunch Director. The School Lunch Director may consult with the OPEIU's Grievance 
Committee before giving hislher decision to the en~ployee. Such decision must be 
offered within seven (7) working days after consulting with the Committee. 
3. If any employee is not satisfied with the decision reached in the previous step, 
the employee may request, in writing, within seven (7) working days after the receipt of 
the previous decision, a review of hislher grievance by the Principal of the building 
where the employee works. The Principal may consult with the C)?EIU's G--' ~levance 
Committee before giving hislher decision to the employee. Such decision musi be 
offered within seven (7) working days after consulting with the Committee. 
4. If the employee is not satisfied with the decision reached in the previous step 
employee may request, in writing, a conference with the School Business Administrator. 
Such request must be made within ten (10) working days after the preceding decision. 
Such conference shall be granted within ten (1 0) working days of receipt of request. 
5.  If the aggrieved employee is not satisfied with the decision reached in the 
previous step, he/she may request, in writing, a conference with the Superintendent of 
Schools. Such a request must be made, in writing, within ten (10) working days after the 
preceding decision. Such conference shall be granted within ten (10) working days of 
receipt of request. 
6.  If the aggrieved employee is not satisfied with the decision reached in the 
previous step, the last and final step is to request, in writing, a review by the Board of 
Education of all written statements and records of the case. The statements and records 
of the case shall be submitted to the President of the Board of Education. The Board of 
Education shall render a final decision within ten (1 0) working days after the Board has 
convened and reviewed the case. 
ARTICLE XVII\. DURATION OF AGREEMENT 
This Agreement shall be in effect commencing from July 1,2002, through June 
30,2006 
IN WITNESS WHEREOF, the parties here and to set their hands and seals the 
date and year first above written pursuant to resolution of the Board of and the OPELU 
and tile majority of its membership 
- - - -  - 
-~or-the Carle Place U.F.S.D. For the CPFSCAPAA, U 
OPEIU LOCAI, 153, AFL-CIO 
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